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If you are a foreign employer with a temporary assignee working in Ireland or if you have Short Term Business
Visitors to the State, you may have an obligation to withhold Irish Income Tax (PAYE) from your employee’s
employment income. This article provides an overview of a foreign employer’s Irish PAYE withholding
obligations in relation to a STBV* to Ireland in tax years 2018 to 2020 inclusive following Revenue’s recent
updated Revenue Guidelines

• A STBV for the purpose of this article includes both a short-term business visitor (i.e. someone who frequents the
State for business meetings) and an individual temporarily assigned to the State (i.e. someone who is sent here for
a defined period, e.g. 5 months).

PAYE obligations for tax years 2018 and 2019

The following chart summarises when an employer had an Irish PAYE obligation in relation to a STBV to
Ireland, who was resident in a country with which Ireland had a DTA country:

Employer PAYE obligations
in relation to Short Term 

Business Visitors to Ireland
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Presence in the State 
(beginning in 2018)

Number of workdays in 
Ireland Payroll treatment

One tax year Up to 60 workdays in the tax 
year

No payroll obligation, but consideration will need 
to be given to whether the employee will return 

to Ireland in a subsequent year

One tax year 61 workdays or more No automatic release from payroll obligation, 
application to Revenue required

Two consecutive tax years Up to 60 workdays across two 
consecutive tax years

No payroll obligation, but consideration will need 
to be given to where the employee will return to 

Ireland in a subsequent year

Two consecutive tax years 61 workdays or more across 
two consecutive tax years

No automatic release from payroll obligation, 
application to Revenue required

More than two tax years No threshold applies No automatic release from payroll obligation, 
application to Revenue required
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Conditions for the 60 workday’s exemption in 2018 & 2019

1. the assignee exercised their duties in Ireland for not more than 60 workdays (either consecutively or
cumulatively) in a tax year or over two consecutive tax years, and

2. the assignee was not on the payroll of an Irish entity, and

3. the assignee was resident in a DTA country and was not resident in Ireland for the relevant tax year(s).

Where all three conditions were met, Revenue accepted without enquiry that the assignee was taxable solely in
their country of residence on the relevant employment income.

Conditions for PAYE Dispensation which applied in 2018 and 2019

Where the following conditions were satisfied, an employer could have applied to Revenue for a release from
their obligation to operate Irish payroll i.e. for a PAYE dispensation:

1. The assignee was resident in a country with which Ireland had a double tax treaty and was not resident in
Ireland for tax purposes; and,

2. There was a genuine foreign office or employment; and

3. The remuneration was paid by, or on behalf of, an employer who was not a resident of Ireland (see Note 1
below), and

4. The remuneration was not borne by a permanent establishment which the foreign employer had in Ireland.

Note 1: For the purposes of condition 3 above, Revenue did not accept that this condition was met where the
individual was working for an Irish employer where the duties performed by the assignee were an integral part of
the business activities of the Irish employer; or where the assignee was replacing a member of staff of an Irish
employer; or where the assignee was supplied and paid by an agency (or other entity) outside the State to work
for an Irish employer.

The following chart summarises when an employer had an Irish PAYE obligation in relation to a STBV to
Ireland, who was resident in a country with which Ireland had NO DTA:

Presence in the State 
(beginning in 2018)

Number of workdays in 
Ireland Payroll treatment

One tax year Up to 30 workdays in the 
tax year

No payroll obligation, but consideration will need to 
be given to whether the employee will return to 

Ireland in a subsequent year

One tax year 31 workdays or more Irish PAYE must be operated on Irish workdays

Two consecutive tax years Up to 30 workdays across 
two consecutive tax years

No payroll obligation, but consideration will need to 
be given to whether the employee will return to 

Ireland in a subsequent year

Two consecutive tax years
31 workdays or more 

across two consecutive tax 
years

Irish PAYE must be operated on Irish workdays

More than two tax years No threshold applies Irish PAYE must be operated on Irish workdays
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PAYE obligations in respect of STBVs with effect from 1st January 2020

The following is a brief overview of the changes introduced with effect from 1st January 2020 in relation to an
employer’s PAYE obligations in Ireland in respect of STBVs to the State:

1. The number of workdays in the State in each tax year is looked at on a standalone basis. There is
currently no requirement to consider presence in Ireland over two consecutive tax years (as was the case in
2018 & 2019). This change applies to STBV from DTA and non DTA countries.

With effect from 1 January 2020, the question of whether a dispensation from the operation of PAYE applies
should be considered with respect to the assignees’ 2020 activity only. For those temporary assignees who
arrived in 2019 as part of a recurring pattern, details should now be considered on an annual basis only.

2. 2.In 2018 & 2019 Revenue adopted the ‘economic employer’ approach whereby it was necessary to
consider the nature of the duties and role being performed by the STBV in Ireland in order to determine
whether a genuine foreign employment existed. This has changed with effect from 1st January 2020, with
Revenue now looked to who the legal/contractual employer of the STBV is (and not the ‘economic
employer’) in determining if a genuine foreign employment exists.

3. A management recharge which includes a mark-up does not constitute the bearing of remuneration for the
purposes of exemption on employment income under the terms of a DTA.

The following chart summarises when an employer has an obligation to operate Irish PAYE in respect of a
STBV to Ireland with effect from 1st January 2020:
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Category DTA countries Non-DTA countries

Less than 30 workdays in the 
tax year No PAYE obligation No PAYE obligation

Between 30 and 60 workdays 
in the tax year No PAYE obligation PAYE obligation*

More than 60 workdays but 
less than 183 days present in 

the tax year

PAYE obligation in the absence of a 
PAYE Dispensation** PAYE obligation*

More than 183 days present 
in the tax year PAYE obligation* *PAYE obligation

* Where PAYE applies, the obligation to deduct arises from day one.
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IMPORTANT DISCLAIMER: This publication has been 
distributed on the express terms and understanding that 
the authors are not responsible for the results of any 
actions which are undertaken on the basis of the 
information which is contained within this publication, nor 
for any error in, or omission from, this publication. The 
publishers and the authors expressly disclaim all and any 
liability and responsibility to any person, entity or 
corporation who acts or fails to act as a consequence of 
any reliance upon the whole or any part of the contents 
of this publication.

Accordingly no person, entity or corporation should act or 
rely upon any matter or information as contained or 
implied within this publication without first obtaining 
advice from an appropriately qualified professional 
person or firm of advisers, and ensuring that such advice 
specifically relates to their particular circumstances.

PKF O’Connor, Leddy & Holmes Limited is a 
member firm of the PKF International Limited 
family of legally independent firms and does 
not accept any responsibility or liability for the 
actions or inactions of any individual member 
or correspondent firm or firms.

If you have any questions on any
of the information in this article or
you need advice on any of the
issues discussed here please
don’t hesitate to get in touch.
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* Where PAYE applies, the obligation to deduct arises from day
one.

** An application for PAYE Dispensation, which may cover multiple
STBV cases, must include a confirmation that the exemption
provisions outlined in the Employments Article of the relevant DTA
apply. A new application is required for each tax year.

Revenue confirm that where an application is not made within 30
days of arrival, PAYE (and if relevant PRSI) must be operated on
the earnings paid since the date of arrival but will not penalise an
employer for failure to give the required notice where it was not
expected or readily apparent that the STBV would exceed 60
workdays in the tax year.

Given the unprecedented circumstances and the restrictions on
travel as a consequence of COVID-19, Revenue will not strictly
enforce the 30 day notification requirement for PAYE dispensations.
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Catherine Mc Govern

Tax Partner
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