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The EWSS has replaced the Temporary Wage Subsidy Scheme (TWSS) from 1st September 2020. It is

expected to continue until 31st March 2021. The scheme provides a flat-rate subsidy to qualifying employers

based on the numbers of paid and eligible employees on the employer’s payroll. We have summarised the

qualifying criteria in the attached appendix.

In this article we wished to highlight again some of the key considerations, including that the employer is

required to undertake a review on the last day of every month to ensure they continue to meet the eligibility

criteria. If they no longer qualify, they should deregister for EWSS with effect from the following day (that

being the first of the month).

Registration

Eligible employers or their payroll/tax agents register for EWSS through ROS. Employers who have claimed

the TWSS must separately register for the EWSS as different eligibility conditions apply to both schemes.

Revenue confirmed that registration applications will only be processed if the employer;

• is registered for PAYE/PRSI

• has a bank account linked to the PAYE/PRSI registration, and

• has tax clearance

The employer or payroll/tax agent must make a self-declaration to Revenue confirming eligibility for the

scheme, undertake to adhere to the required terms and conditions and retain all relevant records relating to

the scheme. Registration is effective from the date of application and cannot be backdated. Registration must

be undertaken prior to the first payment date for which the EWSS is being claimed. Details on making an

application for retrospective EWSS payment are included in Revenue’s Guidelines on the operation of the

EWSS.

EWSS Review 

Is your business still eligible
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Register Now - EWSS Registration Cannot Be Backdated

Revenue are reminding employers to register for the EWSS

through ROS if they have not already done so. Revenue are

stressing the importance of registering before the first pay date for

which EWSS is being claimed, as applications cannot be

backdated. In a recent press release, Revenue said;

‘Employers who meet the eligibility conditions should take action

and register now if they wish to claim EWSS. However, in doing

so, employers should be aware that making an application for tax

clearance and registering for the EWSS are separate processes.

Both processes need to be completed before an employer can

access EWSS supports. Additionally, employers who claimed the

Temporary Wage Subsidy Scheme (TWSS) must separately

register for the EWSS as different eligibility conditions apply to

both schemes.’

To qualify for tax clearance, the business and any persons or

entities connected to the business must be compliant with all

obligations under tax legislation for the filing of tax returns and

payment of taxes.
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This reduction in turnover or orders is relative to:

• the same period in 2019 where the business was in existence prior to 1st July 2019

• the date of commencement to 31st December 2019

or

• where a business commenced after 1st November 2019, the projected turnover or orders.

The employer is required to undertake a review on the last day of every month to ensure they continue

to meet the above eligibility criteria. If they no longer qualify, they should deregister for EWSS with

effect from the following day (that being the first of the month).The scheme will be administered by

Revenue on a 'self-assessment' basis. The EWSS will re-establish the normal requirement to operate

PAYE on all payments. This includes the regular deduction and remittance of income tax, USC, and

employee PRSI.
Employee Gross Weekly Wages Subsidy Payable

Less than €151.50 Nil

From €151.50 to €202.99 €151.50

From €203 to €1,462 €203

More than €1,462 Nil

PRSI

A 0.5% rate of employers PRSI will continue to apply for employments that are eligible for the

subsidy.

APPENDIX - Qualifying criteria for employers

The employer must have a valid tax clearance certificate and must continue to maintain tax

clearance for the duration of the scheme. They must be able to demonstrate that:

• their business will experience a 30% reduction in turnover or orders between 1st July 2020 and

31st December 2020

and

• this disruption is caused by COVID-19.


